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The partnership  

Project coordinator:  
Erasmus+ is the EU's programme to support education, train-
ing, youth and sport in Europe. Its budget of €14.7 billion will 
provide opportunities for over 4 million Europeans to study, 
train, gain experience, and volunteer abroad. 

Set to last until 2020, Erasmus+ doesn't just have opportunities 
for students. Merging seven prior programmes, it has opportuni-
ties for a wide variety of individuals and organisations. 

The aim of Erasmus+ is to contribute to the Europe 2020 strat-
egy for growth, jobs, social equity and inclusion, as well as the 
aims of ET2020, the EU's strategic framework for education 
and training. 

Erasmus+ also aims to promote the sustainable development of 
its partners in the field of higher education, and contribute to 
achieving the objectives of the EU Youth Strategy. 

More information available at:  

http://ec.europa.eu/programmes/erasmus-plus/node_en 

The Erasmus + programme  

The Institute for Safety and the Nether-
lands Fire Service (The Netherlands)  

Ethnocultural Diversity Resource Center (Romania)  

Northumberland Fire and Rescue Service (United 
Kingdom)  

Provincial Headquarters of State Fire Service in 
Poznan (Poland)  

Contact:  
 

Web: www.firefightersplus.eu 

 

Email: info.uk@firefightersplus.eu  

Frederiksborg Fire and Rescue Service (Denmark)  

Project partners: 

WIOSNA Association (Poland)  

Alcala de Guadaira Fire and Rescue 
Service (Spain)  



Firefighters are ranked as one of the most trustworthy profes-
sions across all global regions (source: Trust in professions, GFK 
Verein, 2015). Therefore, firefighters have the potential to do 
something more for their communities than firefighting. Being 
aware of this, some firefighters have already used their trustwort-
hy position to promote social inclusion with very successful re-
sults. As an example you can watch "The story of Zouhair" at  
 

www.en.firefightersplus.eu 

 

 

 

 

 

 

This proves that something is changing in the Fire and Rescue 
Services. Firefighters are more aware of their potential to do 
something more for their communities than firefighting. However, 
a lot more could be done if firefighters could access high quality 
training on how to use their position as role models to promote 
social inclusion.  

During the two-year project, October 2017 to September 2019, 
the project partners:  

 met in four countries to plan, coordinate and evaluate the pro-
ject tasks and activities;  

 developed the first version of the online platform and tested it 
with firefighters from six countries;   

 improved the online platform based on the feedback from the 
testers; 

 translated and published the online platform in six languages: 
English, Danish, Spanish, Polish, Dutch and Romanian. 

Background:  

The project:  
In this context, the Firefighters Plus project aims at helping fire-
fighters use their position as role models to promote social inclu-
sion within their community. To do so, five Fire and Rescue Ser-
vices and two NGOs with wide experience in the field of social 
inclusion have developed the first online platform for firefighters 
on how to use their position as role models to promote social 
inclusion.  

Results: You can access the online platform at    

www.firefightersplus.eu  

Clicking on the flags will take you to the different language ver-
sions. 

The online platform has the following sections:  

Get inspired with videos from actions to promote social inclusion 
implemented by firefighters from several EU countries. 

Online Training on how firefighters can make the most of their 
position as Role Models to promote social inclusion. 

Tools to plan, implement, evaluate and disseminate the results of 
actions to promote social inclusion.   




